
 
 

 
Our vision is to identify and claim our God-given gifts and use them to reach the world 
with Christ’s good news, equip each other as disciples, and respond “Here I am” when 
the Spirit calls.  

 
Transitional Co-Pastor 

 
Forest Hills Presbyterian Church, one of High Point’s most progressive faith communities, is 
looking for a transitional minister to work alongside our Co-Pastor in guiding our work to 
process the end of a 20-year ministerial relationship and to renew our shared, communal 
narrative and identity. We are looking for someone who has proven interim leadership 
experience, and can help us continue embracing adaptive ministry together and cultivating 
relational mission connections with our community. We believe that being open to the Spirit’s 
leading into new ways of being church together is at the heart of how we worship God and how 
we nurture and grow our congregation. 
 
The intention of our staffing model is for the Co-Pastor and Transitional Co-Pastor collaborate 
as a dynamic, well-balanced pair of leaders who each bring their gifts and interests to this 
work; together, these ministers will discern the best, most equitable division of labor.  As this 
position title indicates, it is our vision that the Transitional Co-Pastor would bear primary 
responsibility for facilitating the congregation’s transitional discernment as outlined below. 
 
Who We Are 
As disciples of Jesus, we affirm and practice the hospitality of the one who received everyone 
and drew people into a deep, life-changing encounter with God. Our call is to follow Jesus’ way, 
engaging with our heads, our hands, and our hearts.  We embody that commitment in our city 
by offering relational and financial support of numerous non-profits.  Our four areas of 
missional focus are Child & Youth Development, Hunger Relief, Recovery & Housing Support, 
and Community Health & Wellness. 

Additionally, as a member of More Light Presbyterians, we are committed to full inclusion for 
LGBTQ people of faith, and we affirm their unconditional belovedness and spiritual gifts, inviting 
them into any aspect of life and leadership in the congregation.  All are truly welcome at Forest 
Hills. 

 
What You Will Do in this Position 

• Work together with the Co-Pastor to provide for the spiritual growth and the ongoing 
mission and work of the church. 

 
 



• Lead the generally recognized developmental tasks of an interim/transitional period, as 
summarized by the following Five Focus Points: 

o Heritage: Recognize and name our past history, work through grief/adjustment 
process that usually follows the loss of a minister, find meaning in this history. 

o Mission: Who are we now? Who are our neighbors now? What is God calling this 
congregation to do now? Help the congregation focus on and articulate its 
guiding identity and mission in the present. 

o Connections: Celebrating, creating, or renewing denominational, geographical, 
and technological connections. 

o Leadership: Review the membership needs and the membership’s way of 
organizing and developing new and effective leadership within the congregation, 
seek ways to empower new ideas and leadership to emerge in constructive ways. 

o Future: Naming a possible future for the congregation. 
• Collaborate with the Co-Pastor to facilitate and support the congregation’s discernment 

about its leadership model and staffing, including the possibility of preparing to receive a 
new installed pastor.  The transitional time needs to be used to assess the current and 
future journey of the congregation, to focus on what might need to be changed, and to 
lead and support the congregation in fulfilling the Five Focus Points. 

• Share preaching and worship leading, pastoral care, and committee support 
responsibilities with Co-Pastor based on complementarity of gifts, skills, and interests; 
discernment and efforts to find balance and maintain equity in workloads for both the 
Co-Pastor and Transitional Co-Pastor are an important priority. 
 
 

What You Will Bring to this Position 
• Leadership that is intentional and spiritual, flexible and adaptive 
• Strong organizational and administrative skills  
• Excitement for highly collaborative work environment 
• Gifts for open, relational communication 
• Strong pastoral sensitivities for leading through significant change 
• Previous experience as a transitional/interim minister 
 

 
What You Should Know about the Position & Benefits 

• This is a full-time position meeting all requirements established by Salem Presbytery 
• Study leave and vacation time are pro-rated at 2.5 days per month 
• Generous salary commensurate with experience 
• Initial contract will be for 12 months; any subsequent contract term may be adjusted as 

necessary to complete transitional ministry process 
 

  
 
	  


